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DEPARTMENT IN CHARGE
OF MAGICAL YOUTH

FROM THE OFFICES OF EXTREMELY UPPER MANAGEMENT
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A reminder to the lifeblood of the Department In Charge of Magical Youth,

our dear caseworkers:
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Your mental health and wellbeing are important to all of us in Extremely Upper Managment.
As outlined in the seminal DICOMY manual RULES AND REGULATIONS, the caseworker is the
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\’ X list of the three most important rules that a caseworker must abide by, not only to ensure your

ﬁ\>\>\ own safety, but also that of the children you will interact with. This is by no means a compre-
Q\(N“‘} hensive list; we require you to read the entirety of RULES AND REGULATIONS nd W|ll est you
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quite regularly on your knowledge of the text. But fear not: the twelve hundred e manua ? \oot
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easily digestible and can be read front to back within six months, so long as you read three\oeég

chapters daily and take copious notes. OY"\‘\ b@u
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If you have any questions about this rule sheet, or anything else that may arlse please
submit it in writing to your Supervisor, who may choose to escalate it to us in Extremely Upper
Management. If that’s the case, we will treat your inquiry with utmost urgency and have a
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response to you in six to eight weeks.
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Remember: you are valued in the Department in Charge of Magical Youth. Without you, the
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world would be overrun with magic, and we would all be worse off. Thank you for your service.
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RULE #1: HONESTY IS THE BEST POLICY > e Atk

It’s important for a caseworker to be as transparent as possible. Every single aspect of your mvestlga— f’f )\
tive endeavor must be noted, no matter how minor it appears to be. It's said th@@t_he detalts and (/ \
you as the caseworker must parse through every tidbit and present complete and factual information in

your reports. We will not tolerate deception.
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o RULE #2: DO NOT FORM ATTACHMENTS

A child approaches you. They have big eyes. They offer you a candy, and want to sing a song with you.

Do you, as the caseworker: %O\)LD N -Q\j-éﬁ GI\I '6 A\QAY
A)Accept the candy and the invitation for a song? 7 M\( Cf\ ‘QDY

B) Turn down the treat but still sing? A\s/\\/

C) Turn down the sweet and the song and remind the_child you are not there to be their friend?
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If you chose either A or B, please report yourself to your Supervisor immediately. The correct answer

is D): understand that this child is most likely a siren and is trying to lull you into a false sense of security
before they turn on you. Yes, this was a trick question, but we need to stress the importance of such an
encounter by keeping you on your toes. Children can often seem innocuous, especially with their eyes and
offers of candy and songs. However, these are not normal children. Their abilities are dangerous, and if you
let them in, they will potentially use your naiveté against you. The children are not your friend, and you are
not theirs. A DICOMY Case Worker must remain impartial and objective. If not, facts can turn to opinion,

and we strongly abhor opinions when it comes to magical youth. : g(tp ( Y
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bl RULE # 3: REMEMBER WHO YOU REPRESENT/PERFORM SELF-CARE

As an employee of DICOMY, you work for the federal government, which isn’t liable for any on-the-job
injuries. Due diligence is a must, for yourself and the children you investigate. Many are capable of terrible
feats of the imagination, and you may find yourself in great peril. If this is the case, your first course of
action should be an attempt to deescalate. For example, say you are performing an inspection of an
orphanage, and one of the magical youth attempts to eat you. Firmly tell the ch|ld that you ar t for ,
consumptlo Ifit %@ rsist, inform them u will note it in their permanent f|le g 7‘\
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may be rare, but we as Extre el Upper Managemet
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Such |nC|dents as the one descrlbed abov \ %
understand how traumatic it can be. If you should find yourself experiencing stress from your required %
duties, please inform your Supervisor, who will be more than willing to process a request for a day off. As
outlined in the Employee First! Section of RULES AND REGULATIONS, vacation requests are subject to
review, and can take up to six months to approve.

Remember, dear caseworkers: DICOMY and Extremely Upper Management are
here for you! You may be but a lowly cog in a machine, but without that cog, the
machine would break down entlrely Have a wonderful day!
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